Position Announcement
Professor and Head, Department of Forestry, Wildlife, and Fisheries
The University of Tennessee Institute of Agriculture (UTIA) is seeking applications for the position of
Professor and Head of the Department of Forestry, Wildlife, and Fisheries. This is a 12-month, tenured
position located in Knoxville, Tennessee.
GENERAL INFORMATION
A land-grant institution, The University of Tennessee is headquartered in Knoxville, Tennessee, and is
the flagship campus of The University of Tennessee. Nestled in the shadows of the Great Smoky
Mountains, we are located in the ideal setting for the study of natural resources, forestry, recreation,
wildlife, fisheries, forest products, and the environment.
JOB DESCRIPTION
The Department Head’s responsibilities include leadership of a multidisciplinary natural resources
program in forestry, wildlife, fisheries, biomass, and wood science. The Head has administrative
responsibility for curriculum and academic affairs, research and Extension programs, personnel and
facilities, and financial matters of the department. The Head is responsible for developing and
maintaining strong working relationships with UTIA administrators and other academic departments,
government agencies, industry, and the private sector. The Head is required to have the vision and
personal attributes to lead a diverse faculty. The Head will help identify appropriate funding
opportunities in keeping with the Land Grant mission. The Knoxville campus of the University of
Tennessee is seeking candidates who have the ability to contribute in meaningful ways to the diversity
and intercultural goals of the University.
QUALIFICATIONS
Candidates must have an earned doctorate in forestry, wildlife, fisheries, natural resources, wood
science, or a closely related field with nationally recognized accomplishments in teaching, research, or
Extension and evidence of a scholarly record to qualify for tenure as a full professor.
Additionally, candidates must demonstrate the following:
 A keen appreciation of teaching, research, and Extension and disciplines within the department
is necessary.
 Experience in supervision/personnel management, fiscal management, and team leadership.
 Skills to communicate effectively with people at all levels.
 Ability to provide progressive leadership for multidisciplinary programs.
 Involvement in appropriate professional societies.
 A strong commitment to professional development of faculty, staff, and students.
 Evidence of effective interaction with industry, governmental, and non-governmental agencies.
COMPENSATION AND BENEFITS
Compensation is competitive and will be based on education, experience, and qualifications. UT offers a
comprehensive benefits package to all regular employees, including health and dental insurance, life
insurance, and multiple retirement plans.

APPLICATION PROCESS
The Search Committee will review and continue to receive applications until an appointment is made.
Nominations of qualified individuals are sought and should be sent via electronic means to the Chair of
the Search Committee at the address shown below. Prospective candidates from underrepresented
groups are strongly encouraged.
Applications will be accepted until the position is filled. Review of applications will begin January 1,
2019. Applications should include: (1) a letter of application summarizing the applicant’s qualifications
and vision of departmental leadership; (2) a complete curriculum vitae; and (3) names, addresses, email
addresses, and telephone numbers of at least five professional references that the Search Committee
may contact.
Application materials should be submitted electronically as attachments to: Lois Stinnett
(stinnett@utk.edu).
Nominations and other inquiries should be addressed to:
Dr. Danielle Julie Carrier, Search Committee Chair
Professor and Head
Department of Biosystems Engineering and Soil Science
2506 E.J. Chapman
The University of Tennessee
Knoxville, TN 37996-4563
Phone: 865-974-7305
Email: dcarrie1@utk.edu

All qualified applicants will receive equal consideration for employment and admission without regard to race, color, national
origin, religion, sex, pregnancy, marital status, sexual orientation, gender identity, age, physical or mental disability, genetic
information, veteran status, and parental status, or any other characteristic protected by federal or state law. In accordance
with the requirements of Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990, the University of Tennessee affirmatively states that
it does not discriminate on the basis of race, sex, or disability in its education programs and activities, and this policy extends to
employment by the university. Inquiries and charges of violation of Title VI (race, color, and national origin), Title IX (sex), Section
504 (disability), the ADA (disability), the Age Discrimination in Employment Act (age), sexual orientation, or veteran status
should be directed to the Office of Equity and Diversity, 1840 Melrose Avenue, Knoxville, TN 37996-3560, telephone 865-9742498. Requests for accommodation of a disability should be directed to the ADA Coordinator at the Office of Equity and
Diversity.

